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Global Labor Governance: Governance Bodies,
Current Situations and Dilemmas

LIU Hong-song » YANG Liu-qing
(School of International Relations and Public Affairs, Shanghai International
Studies University, Shanghai 200083, China)

Abstract; The governance bodies of global labor governance consist of the International Labor
Organization (ILO), countries all over the world, other worldwide labor organizations and
employers’ organizations, among which the ILO acts as the primary mechanism. The ILO has
played an important role in formulating labor standards and advancing the agenda of “decent
work”. However, labor issues remain severe primarily because of capital’ s dominant position,
hangover from the global financial crisis, and the lack of the executive capabilities of the ILO.
Facing these dilemmas, the ILO has made some efforts, but it needs to do more to improve its
executive capabilities.

Key words: global labor governance; International Labor Organization (ILO); governance

dilemmas
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